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Dr Riza Kadilar
EMCC Global President

ety 2027
GLOBAL AWARDS

MENA - COACHING AND LEADERSHIP DEVELOPMENT
CONSULTANCY OF THE YEAR,
BECKETT MCINROY Consultancy / CoachME
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ICF Coaching Impact Award Winner
Distinguished Coaching Education
Provider 2023
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AWARDS 2022

ANA/ARDS

CEO

Business Outlook

BECKETT MCINROY CONSULTANCY / CoachME

- MCC ESIA MP ESIA

AAAAA W INNER

Busm‘ile.slgutlook
,LEADERSHIP Dr. Clare Beckett-McInroy

BECKETT MCINROY
aEICrL(REg$ Consultancy / CoachME
< MENA

AWARD WINNING SERVICE

HR & TRAINING
AWARDS

Beckett-McInroy Consultancy (BMC)
and Founders of CoachME
has been awarded

Oganisational Coaching Spedialists of the Year 2018 - MENA
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Accredited by:

L Association for Coaching International (AC) at Level 4

 ICF for Associate Certified Coach (ACC) training at Level 5
or levels 1-4 plus 6 (ICF Level 1)

[ ICF Professional Certified Coach (PCC) training hours with ICF
at Levels 6 (ICF Level 2)

2 1to 7 UK =
Qualification

ul Framework
BECKETT
McINROY

 ICF Master Certified Coach at Leve 7 (ICF Level 3)

L EMCC ESQA and AC Diploma in SUPERvision at Level 7

CoachME
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Eligibility:

«200+ hours of coaching education

2,500+ hours of coaching experience

*10 hours of Mentor Coaching with an eligible mentor coach
*Holds, or previously held, PCC Credential

Requirements:

*Successful completion (passing score) of a performance evaluation
*Successful completion (passing score) of the ICF Credentialing Exam

To apply for the MCC Credential, you must currently hold or have previously
held a PCC Credential, in addition to meeting further requirements specific
to the MCC Credential. ICF offers two application paths to obtain the MCC.




|G Master Certified Coach (MCC) Application Paths
Saudi Arabia

Chapter

Must hold or have held a PCC Must hold or have held a PCC
Credential Prerequisite
Credential Credential

200+ hours of coach-specific

Coaching Education Completion of Level 3 Program )
education
2,500+ hours with 35 or more 2,500+ hours with 35 or more
Coaching Experience clients, of which 2,250 hours are clients, of which 2,250 hours are
paid paid
10 hours with an MCC
credentialed coach, over 3
months or longer, of which 3
Mentor Coaching Completed in Level 3 program hours must be one-on-one. These
hours may not have been applied
towards any other previous
credential
i Submit 2 recorded coaching Submit 2 recorded coaching
Performance Evaluation ) ) ) ) ) ,
sessions with transcripts sessions with transcripts
Written Exam Required Required
o $675 USD - ICF Member | $825 $675 USD - ICF Member | $825
Application Fees
USD — Non Member USD - Non Member
Estimated Review Time 18 weeks 18 weeks

BECKETT

sMcINROY
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Research has shown that a blended learning approach that
incorporates a variety of training methods can increase
knowledge retention rates by up to 60% compared to traditional

training methods"

(Source: Brandon Hall Group, 2018).

Companies that prioritize customized training solutions have a
34% higher employee retention rate than those that don't.

(Source:Harvard Business Review, 2019).




Curiosity

Satisfaction Exploration
Empowerment Play

Learning
Discovery
Enlightenment

Meaningful
Experience
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“...knowledge results
from the combination
of grasping a learning
experience and
transforming it
through practice.”

(Prof Kolb, 1992)




ICF

SdAb

LEVEL 3 PATH OR PORTFOLIO




CoachME Level 3
v" Mentor Coaching Certification (40 hrs CCE)

v Professional Certificate in SUPERvision (40 hrs CCE)
v MCC Master Classes (16 hrs CCE)

v Actual Mentor Coaching group and 1:1

v Actual SUPERVvision (5 hrs CCE)

v MCC Recordings

BECKETT
CoachME McINROY




ICF CONTINUING
COACH EDUCATION

ICF

CoachME Level 3

v' Any Order

v' One at a time

v Simultaneously

v' CCEs ago you work through the programme

BECKETT
CoaChME YT o)




Eclectic Coaching



Psychological perspectives,

' G universal eclectic model
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GROW: TGROW ABCDE; SPACE; PRACTICE

Change comes from thinking about

Changes in behaviour are

things differently
brought about by rewards
and punishments
Cognitive- Solution Focused; Time to Think;
Behavioural behavioural Motivational Interviewing;
Gestalt Coaching approaches = approaches Positive Psychology Coaching
Change comes through Change is natural; all you need are the
increased awareness Gestalt Person- fundamental conditions
approaches centred

approaches

Psychological

approaches

*BECKETT
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Psychological

approaches

Biological Systems Cross-Cultural Coaching;
Coaching the body; EEETTIEEREN EWIGEIGEE  Constellations; Team Coaching
Somatic Coaching
. Change is limited to what the systems
Change can be explained Evolutionary will allow
by understanding the . h
body and its senses PSyChOdynam'c SRproacnes
approaches
_ Neuroscience Coaching
Psychodynamic and

Group Coaching

Change can be explained by
understanding natural selection

Change comes from
g and human development

understanding childhood
patterns and re-experiencing
them

(Note: ‘Person-centred approaches’ in the figure include humanistic approaches)

tBECKETT




Triple Award-Winning

CC E Global Faculty of 10 EE:?

MCCs & ACTCs

ICF CONTINUING
COACH EDUCATION
Training Programmes




Team of 40+ with Thought Leaders
Experience Across & Researchers
Sectors & Cultures 15+ Years
In Business
a Performance N Thought
_we_p Management Leadership
m Toolkit = Videos
1000+ 25+ Certificates,
g g%m%?ﬁ%des GIObaI Diplomas, Accredited &
J L e al’nln g Approved Programmes
Community
Case —
Studies Facilitated
— Discussion
Notes, Job ~g Boards
Aids, Interactive

Workbooks Self

Reflection
Tasks

' Expert
Individual Tlps
Assignments —
/Quizzes v

CoachME YOUR EXPERIECE WITH US ST
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PRODUCTS ANDTOOLS
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oS Integrating Learning into

— Practice & Reflecting in
“é Action

Action
Plan &
Integration

What will | do now?
How? When?

Conclusion
What have | learned?

Analysis

Description

What
happened?

Feelings
What emotions
did | experience?

Gibbs’
Reflective

Cycle Evaluation
What worked?

Evaluation

Why did it happen? What didn’t work?

(Adapted from
Gibbs, 2010)
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Competency 7: Evokes Awareness
Definition: Facilitates client insight
and learning by using tools and
techniques such as powerful
questioning, silence, metaphor or
analogy M7.1 Coach partners with
the client to explore the client's
stories, metaphors and imagery that
support growth and learning M7.2
Coach stimulates new client insights

with minimal, preci ion
Stay with what is. Don't favour positive or : al, preciseige

overplay negative. Suspend problem solving ana
action planning. Reflect.

{BECKETT

§McINROY

"What are you aware of right now?”
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Overall MCC Behavioral Statements
MO.1 Coach invites the client to
explore the lens through which the
client is observing their current
situation
MQO.2 The coach's comments and
guestions come from the totality of
what they have learned about who
the client is and their coaching
purpose
MQO.3 Coach's invitations to the client

rimarily focus on exploring deeper
Being with celebration, courage, creativity and P y P 9 P

triumph. Awareness of inner landscapes, life learning or a path forward
purpose, impact on our world.

EFECKETT
$McINROY
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Competency 7: Evokes Awareness
M7.1 Coach partners with the client
to explore the client's stories,
metaphors and imagery that
support growth and learning

Increase awareness of ‘self’ and others through experience, dialogue and debrief.

There is inherent wisdom in direct felt experiences.
OD/Leadership Development/Systemic Team Coaching
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Competency 7: Evokes Awareness
Definition: Facilitates client insight
and learning by using tools and
techniques such as powerful
questioning, silence, metaphor or
analogy
M7.4 Coach shares with fluidity
insights, observations, or questions,
from the client's words

The Coach is intentional, experimental and
grounded.

BECKETT

SMcINROY
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Competency 7: Evokes Awareness
M7.4 Coach shares with fluidity
Insights, observations, or
guestions, from the client's words
and actions to foster awareness
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Coach invites the client to explore the lens
through which the client is observing their
current situation
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Less focus on task, output, outcome, formality,
intellectualizing and staying protected.

More focus on people, relationships, integrity,
compassion, reducing power and being open to
sharing. Celebrating. Confirming potential.

Overall MCC Behavioral Statements
MO.1 Coach invites the client to
explore the lens through which the
client is observing their current
situation
MO.3 Coach's invitations to the
client primarily focus on exploring
deeper learning or a path forward

SBECKETT
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HERE AND NOW

?,

b
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M3.3 Coach notices subtle
shifts in the conversation and
invites the client to change
direction if the client desires

Phenomenological Enquiry




Alexandre Goubin

Director - Operating
Model & Commercial
Optimization, LEGO

“Big thank you to BMC for accompanying me along my coach
learning journey... it opened so much reflection on my current
practice, what | am doing well and what | did not suspect | could

do. | enjoyed everything... A fabulous learning experience.”

CoachME COMMENDATIONS ATl



The
CoachME

Community-
over 33,000

professional

I O I | O W e rS Samira Anita Troha Miige Oren
[ )

Anita Troha ¥ Mage Oren ¥ Marina Poghosyan

Ccomplementary demos, book clubs, 7 Ada flstiniene A A %N n
knowledge share & debate to support your |
continued professional development. : AR Ry

£ Marilyn Benjamin £ Mohammad Nocrizadeh Naeimeh Saeedi ¥ Kathy Vaughan ¥ Vijayalakshmi S

§ Aida Akstiniene ¥ lya Churakova

Naeimeh Saeedi - Vijayalakshmi S

Justina Rybakov... Hadis Jafari Agnieszka Bragi...

Ucoming events can be found at:
www.beckett-mcinroy.com

CoachME

¥ Justina Rybakovaite ¥ Vicky Huffey = ¥ Ramune Danileviciute ¥ Hadis Jafari § Saeed Pooladsetoon ¥ Agnieszka Bragie! de Carv

Ainaz Fateme Etesam . Fereshteh Shakeri Tarbsana BoiukoBa rima ramezani Ashu Karol

¥ Fereshteh Shakeri % Tarunawa Buiukosa % nma ramezani & Ashu Karol

BECKETT
McINROY


http://www.beckett-mcinroy.com/
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thanks for the very inspiring session..”
“..the discussions were amazing!”
“So helpful and insightful.”
“.THANKS FOR an AMAZING DEMO..”

“..really useful coaching session... new
insights gained..”

“Thank you, Clare for your bravery for a
[ive demonstration of team coach
supervision.”

> g -‘:,/. 8 - = 7 s :
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“A practical, helpful and This has been such a useful and interesting

! ME has nailed it OF | insightful course delivered sesston. 1 feel really quite overwhelmed by all
ensuring & diverse by a consummate
feel valony » professional. One of, if

not, the best training

“The whole experience was marvelous... your innate ability course I've been on”.
to relax the cohort and put us at ease was much Heather Hopper

appreciated from the get-go...” UKTI, British Embassy
Dr Laurence Brown

“Awesome!! Very informative... Resourceful

& awareness building session...” Rashid Fraving & tm/”jfd hims
Almansoori, pregramime, [ nigniy
Thanks for your congrats CEO Q atar Stock recommend it because Of the
« - - everyone., Yes it was dedicated mcc Faculty and
I am incredibly grateful for the MCC. Exchange )
guidance & support provided by my a2 ot o hara Works “Wonderful creative the rich content and the global
4 but I'm very glad | did it, L. . ” COMMMMUNEELL.”
Mentor Coaches... and in my case some training and coaching.... _ g
Polivas Petrauskas MCC 'unlearning' which was Karen Mlller, Teacher
kind of the point for me.
13:58
W ﬁ tl) & A2 _ “I have to say | was positively _ '
Y 0(,{](0/" St a 1ej d_ ¢ Sl:‘tt::; ;‘ﬁ;ﬁf’:hc’”t engrossed in the way Clare (gf eat creative 6/16/:96‘1%6
§0d466 LS Caroline Beckett, who explored and presented the topic 1 ' '
was my mentor coach. of systemic constellation...”
She was amazing, (as
you already know) @ Jon Webb

CoachME COMMENDATIONS BECKETT


https://beckett-mcinroy.com/testimonials/heather-hopper/
https://beckett-mcinroy.com/testimonials/polivas-petrauskas/
https://beckett-mcinroy.com/testimonials/jon-webb/

BECKETT
CoachME
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% DrClare Beckett-Mclnroy ... | & { % Bertrand Jakob % Vanessa Fernandez % Viktorija Mladenovic

2

< ! <
% Alexandrina Borodulina % Corina Dudu i

iPhone (98) ( ‘ - Reham Bosati
J, v

iPhone (98) ¥ Ayopeju N % Sheila M % Reham Bosati ¥ % RenukaTandort

% Jeny Androukaki (she/her) % Uyanga Enknbold % Lea Benedejcic Esther Budiono % % Timothy Tan

Q | - 'S Tobey Rumack r@‘ - F

Lo 7

% Emi Kawatichi ¥ Tobey Rumack ¥ Bell Tran S ¥ Gloria Gbemtidu % Folake A-A

Sharon : iPhone Rahul NK

% Sharon 7 Titilayo Akisanya % iPhone % Rahul % % HMI Fernani

{@ From Kate Shi to everyone

I learned so much, thank you Flo A
for all the panelists
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b oty N E gy
L”g‘ & 4

%
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CONTACT US

Email: office@beckett-mcinroy.com
Web: www.beckett-mcinroy.com

beckettmcinroy
beckettmcinroy
beckettmcinroy
beckettmcinroy T H A N K Y O U
beckettmcinroy
beckettmcinroy

beckettmcinroyconsultancy
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