


Navigating the Journey from PCC to MCC





O R G A N I S A T I O N S T H A T T R U S T I N O U R W O R K

1



A W A R D W I N N I N G S E R V I C E



10

JOURNEY TO MASTERY

UK Qualification 

Framework

Accredited by:

❑ Association for Coaching International (AC) at Level 4

❑ ICF for Associate Certified Coach (ACC) training at Level 5 
or levels 1-4 plus 6 (ICF Level 1)

❑ ICF Professional Certified Coach (PCC) training hours with ICF
at Levels 6 (ICF Level 2)

❑ ICF Master Certified Coach at Leve 7 (ICF Level 3)

❑ EMCC ESQA and AC Diploma in SUPERvision at Level 7

1 to 7 UK =  

Qualification 

Framework





Eligibility:

•200+ hours of coaching education
•2,500+ hours of coaching experience
•10 hours of Mentor Coaching with an eligible mentor coach
•Holds, or previously held, PCC Credential

Requirements:

•Successful completion (passing score) of a performance evaluation
•Successful completion (passing score) of the ICF Credentialing Exam

To apply for the MCC Credential, you must currently hold or have previously 
held a PCC Credential, in addition to meeting further requirements specific 
to the MCC Credential. ICF offers two application paths to obtain the MCC. 







E X P E R I E N T I A L , R E S E A R C H - D R I V E N , 

C O N T E X T U A L L Y  B A S E D L E A R N I N G

“…knowledge results 

from the combination 

of grasping a learning 

experience and

transforming it

through practice.”

(Prof Kolb, 1992)



L E V E L  3  P A T H  O R  P O R T F O L I O



CoachME Level 3

✓ Mentor Coaching Certification (40 hrs CCE)

✓ Professional Certificate in SUPERvision (40 hrs CCE)

✓ MCC Master Classes (16 hrs CCE)

✓ Actual Mentor Coaching group and 1:1

✓ Actual SUPERvision (5 hrs CCE)

✓ MCC Recordings 



CoachME Level 3

✓ Any Order

✓ One at a time

✓ Simultaneously

✓ CCEs ago you work through the programme



Eclectic Coaching







Triple Award-Winning

Global Faculty of 10 

MCCs & ACTCs

6 Advanced Coach 

Training Programmes

Mentor 

Coaching 



YOUR EXPERIECE WITH US



P R O D U C T S A N D T O O L S



(Adapted from 

Gibbs, 2010)



S T A Y

Stay with what is. Don’t favour positive or 
overplay negative. Suspend problem solving and 

action planning. Reflect. 

“What are you aware of right now?”

Competency 7: Evokes Awareness 
Definition: Facilitates client insight 

and learning by using tools and 
techniques such as powerful 

questioning, silence, metaphor or 
analogy M7.1 Coach partners with 

the client to explore the client's 
stories, metaphors and imagery that 
support growth and learning M7.2 

Coach stimulates new client insights 
with minimal, precise questions





A C C E P T A N C E

Being with celebration, courage, creativity and 
triumph. Awareness of inner landscapes, life 

purpose, impact on our world.

Overall MCC Behavioral Statements 
MO.1 Coach invites the client to 

explore the lens through which the 
client is observing their current 

situation 
MO.2 The coach's comments and 

questions come from the totality of 
what they have learned about who 

the client is and their coaching 
purpose 

MO.3 Coach's invitations to the client 
primarily focus on exploring deeper 

learning or a path forward





E X P E R I E N T I A L  L E A R N I N G

Increase awareness of ‘self’ and others through experience, dialogue and debrief. 

There is inherent wisdom in direct felt experiences.

OD/Leadership Development/Systemic Team Coaching

Competency 7: Evokes Awareness 
M7.1 Coach partners with the client 

to explore the client's stories, 
metaphors and imagery that 
support growth and learning 





P R E S E N C E

The Coach is intentional, experimental and 
grounded.

Competency 7: Evokes Awareness 
Definition: Facilitates client insight 

and learning by using tools and 
techniques such as powerful 

questioning, silence, metaphor or 
analogy 

M7.4 Coach shares with fluidity 
insights, observations, or questions, 

from the client's words 



Competency 7: Evokes Awareness 

M7.4 Coach shares with fluidity 

insights, observations, or 

questions, from the client's words 

and actions to foster awareness 



P O S I T I O N S  
1 S T  ( S E L F )  
2 N D  ( O T H E R )  
3 R D  ( O B S E R V E R )

Coach invites the client to explore the lens 
through which the client is observing their 

current situation

Competency 3: Establishes 
and Maintains Agreements 

M3.1 Coach partners with the 
client to explore the topic or 
focus of the session at a level 
that is meaningful to the client
[from different perspectives]





A P P R E C I A T I O N

Less focus on task, output, outcome, formality, 
intellectualizing and staying protected.

More focus on people, relationships, integrity, 
compassion, reducing power and being open to 

sharing. Celebrating. Confirming potential. 

Overall MCC Behavioral Statements 
MO.1 Coach invites the client to 

explore the lens through which the 
client is observing their current 

situation 
MO.3 Coach's invitations to the 

client primarily focus on exploring 
deeper learning or a path forward





H E R E  A N D  N O W

Phenomenological Enquiry

M3.3 Coach notices subtle 
shifts in the conversation and 
invites the client to change 
direction if the client desires 



C O M M E N D A T I O N S

A l e x a n d r e G o u b i n

D i r e c t o r - O p e r a t i n g 

M o d e l & C o m m e r c i a l 

O p t i m i z a t i o n , L E G O

“Big thank you to BMC for accompanying me along my coach 

learning journey... it opened so much reflection on my current 

practice, what I am doing well and what I did not suspect I could 

do. I enjoyed everything… A fabulous learning experience.”



T h e
C o a c h ME
C o mmuni t y -
o ve r 3 3 , 0 0 0
p ro fe s s i o n a l 
fo l l o we rs.

Ccomplementary demos, book clubs, 
knowledge share & debate to support your 
continued professional development.

Ucoming events can be found at: 
www.beckett-mcinroy.com

http://www.beckett-mcinroy.com/




C o m m e n t s / C o m m e n d a t i o n s

“… thanks  f or  the  very  in sp i r ing  s e s s i on…”

“…the  d i s cu s s i on s  were  amaz ing !”

“So  he lp fu l  and in s i ght fu l . ”

“…THANKS FOR an AMAZING DEMO…”

“…rea l l y  u s e fu l  coach ing  s e s s i on . . . n ew 
in s i ght s  ga ined…”

“Thank you ,  C lare  f or  your  bravery  for  a  
l i v e  demonstrat i on  o f  t eam coach  

superv i s i on .”



“Having attended this 
programme,I highly 

recommend it because of the 
dedicated MCC Faculty and 

the rich content and the global 
community.”

Karen Miller, Teacher

C O M M E N D A T I O N S

“A practical, helpful and 

insightful course delivered 

by a consummate 

professional. One of, if 

not, the best training 

course I’ve been on”.

Heather Hopper
UKTI, British Embassy

“I am incredibly grateful for the 

guidance & support provided by my 

Mentor Coaches…”

Polivas Petrauskas MCC

“I have to say I was positively 
engrossed in the way Clare 

explored and presented the topic 
of systemic constellation…”

Jon Webb MCC

“The whole experience was marvelous… your innate ability 
to relax the cohort and put us at ease was much 

appreciated from the get-go…”
Dr Laurence Brown

Rashid 
Almansoori,

CEO Qatar Stock 
Exchange

“Wonderful creative 
training and coaching….”

https://beckett-mcinroy.com/testimonials/heather-hopper/
https://beckett-mcinroy.com/testimonials/polivas-petrauskas/
https://beckett-mcinroy.com/testimonials/jon-webb/




Chamseddine OthmaneT H E  T E A M



T H A N K  Y O U
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